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4002 - Employment Considerations 

Equal Employment Opportunity  The Board is committed to equal employment opportunities in all 
aspects of employment, including recruitment, selection, training, promotion and retention of staff. 

Discrimination and Harassment  The Board is committed to maintaining a learning/working 
environment in which all individuals are treated with dignity and respect, free from discrimination 
and harassment. There will be no tolerance for discrimination or harassment in employment on the 
basis of race, color, national origin, religion, sex, marital status, genetic information, disability, age, 
or any other illegal grounds. See, also, Policy 8007. 

Nepotism  It is the intent of the Board to avoid favoritism as well as the appearance of favoritism 
towards relatives in all matters concerning employment in the School District. The Board adopts the 
following standards: 

• No Board member or employee shall participate in any personnel action, including a 
recommendation for appointment, employment, promotion or evaluation, concerning an 
applicant or employee to whom she or he is related. 

• No Board member or employee may directly supervise or evaluate an employee to whom 
that person is related. If a person is hired or transferred into a position the person will 
immediately report that fact to the Superintendent, who will consult with the Board of 
Education concerning the proper disposition of the matter. 

This policy should not, except as expressly provided, be interpreted to prohibit the employment of 
relatives of Board members or relatives of School District employees. 

For purposes of this policy, the terms "related" or "relative" refer to the following relationships: 
father, mother, son, daughter, brother, sister, spouse, father-in-law, mother-in-law, brother-in-law, 
sister-in-law, son-in-law, daughter-in-law, or any other persons who reside at the same location as 
the Board member or employee. 

Criminal Background Checks  The Board seeks to ensure a safe and secure environment for 
students, staff and other members of the school community.  Accordingly, the School District will 
comply with state law and require that any individual working in a school building, whether as an 
employee or working regularly and continuously under contract, submits to a criminal history and 
background check by the department of state police. If an individual has been convicted of a listed 
offense, as defined by Michigan law, the School District will not employ the individual.  If the 
individual has been convicted of a felony other than a listed offense, the School District will consider 
the severity of the felony, when the conduct occurred, its effect on the ability of the individual to work 
in a school building, and any other matters considered relevant to the safety of the school 
community.  An individual with a felony conviction will not be permitted to work in a school building 
unless the assignment is specifically approved by the Superintendent and the Board of Education. 
Should the School District become aware, at any time, that an individual already working in a school 
building has been convicted of a listed offense or a felony, the same procedures will apply.  The 
Superintendent will develop and implement administrative regulations to carry out this policy. 
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